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growing day by day. Bangladesh, although a developing country, is no omission from it. In the modern period of 
2.Objectives of the Study:
The main objective of the study is to determine the 
Justification of the Study:
The impact of human resource management (HRM) practices popularly known as HR practices on organizational performance has been a most important area of research in the developed world for many years. This study has also been conducted to fill the existing research gap and to explore the relationship between HR practices with organizational performance in the arena of banking sector in Bangladesh.
Research Methodology:
There are a number of HR practices that could be tested 
Respondents:
The participants included full time bank executives of different banks of Bangladesh. A total 100 questionnaires were distributed however 100 were received back. This was a sufficient sample size for analysis of results.
Reliability and Validity Test:
Before applying statistical tools, testing of the reliability of the scale is very much important as its shows the extent to which a scale produces consistent results if measurements were made repeatedly. This is done by determining the association in between scores obtained from different administrations of the scales. If the association is high, the scale yields consistent results, this is reliable.
Types and Sources of data and the procedure of data:
The proposed study will be used for collecting both quantitative and qualitative data from primary and secondary sources. 
Data Processing, Analysis and Presentation:
Keeping the objectives of study in mind and considering the nature of collecting data, simple statistical analysis will be performed. Both descriptive and inferential statistic will be used to gather the answer of the research questions. The basic descriptive statistics such as:
Frequency, percentages, means, trend analysis, etc. will be needed in the study. The inferential statistics will include correlation and regression analysis will be used to determine the relationship between related variables. That is, employee management techniques or methods that would improve production, reduce service delivery costs, and at the same time ensure sustained availability of competent staff in the organization.
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Data Analysis:
Descriptive Statistical Analysis:
This section revolves around analyzing the selected sample's demographic characteristics.
This table shows you that, there is no missing respondent in case of Educational qualification, Age of respondent, Gender, Marital status. 
How the functions of HRM influence the organizational performance:
This study used the multiple regression analysis to test the hypothesis. The output and the interpretation are as follows: That means there is a significant impact of the functions of HRM on the organizational performance. The above table (table 4) 
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